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Stage-Specific Motivational Strategies 
 

• Establish rapport, ask permission, and build trust 
• Raise doubts or concern in the client about target behavior patterns by: 

o Exploring and weighing pros and cons of target behavior 
o Eliciting perceptions and attitudes towards the target behavior 
o Offering factual information about the risks related to the target b
o Providing personalized feedback about assessment findings 
o Allow the person to explore the pros and cons of the target beha
o Include significant others and stakeholders in the change proces
o Examining discrepancies between the person’s perception of the

• Express concern about the target behavior 
• Focus on the strengths and abilities of person & their past-successes arou

 

Stage-Specific Interventions 
 

• Discussions of advantages/disadvantages of target behavior, role playing
bibliotherapy, psychoeducational material and groups, testimonials, (re)int

Sources: Information adapted from TIP 35: Enhancing Motivation fo
DiClemente (2003) Addiction & Change, and Prochaska, et al. (199
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